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This agreement entered into this P day of , 2000 by and between the Township 

of Franklin, in the County of Hunterdon, a Municipal Corporation of the State ofNew Jersey, 
herein after called the “Township'’and P.B.A. LOCAL NO. 188, hereinafter called the 
“Association,” represents the complete and final understanding on all bargainable issues between 

the Township and the Association. 
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recognition 


The Township recognizes the Association for the purpose of collective negotiations 
as the exclusive representative of the patrolmen and sergeant m the negotiations unit and 
reference to males shall include female police officers. All references made 
employees / police officers shall include only sworn officers of this department. 


y.Zi 

L p 



ARTICLE II 


GRIEVANCE PROCEDURE 


A. P urpose 

1. The purpose of the procedure is to secure , at the lowest possible level, and 
equitable solution to the problems which may arise affecting the terms and 
conditions of employment under this Agreement. 

2. Nothing herein shall be construed as limiting the right of any employee having a 
grievance to discuss the matter informally with an appropriate member of the 
department. 

B. Definition 

The term "grievance" as used herein means any controversy arising over the 
interpretation, application, or violation of any of the provisions of this Agreement or 
disciplinary actions against an employee covered under this Agreement, and may be 
raised by an individual, the Association on behalf of and at the request of an individual 
or group of individuals. 

C. The following constitutes the sole and exclusive method for resolving grievances 
between the parties covered by this Agreement, and shall be followed in its entirety 
unless any step is waived by mutually written consent: 

Step One: 

The aggrieved or the Association shall institute action under the provisions 
hereof within twenty (20) calendar days after the event giving rise to the 
grievance has occurred, and an 



3 




earnest effort shall be made to settle the difference between the aggrieved employee and 
the Chief of Police or any representative designated by him for the purposes of resolving 
the matter informally. Failure to act within said twenty (20) calendar days shall be 
deemed to constitute an abandonment of the grievance. 

Step Two: 

If no agreement can be reached orally within seven (7) calendar days of the initial 
discussion with the Chief of Police, the employee or the Association may present the 
grievance in writing within seven (7) calendar days thereafter to the Township 
Committee or their designated representative. The written grievance at this step shall 
contain the relevant facts and a summary of the proceeding oral discussion, the applicable 
Section of the Contract violated, and the remedy requested by the grievant. The 
Township Committee or their designated representative will answer the grievance in 
writing within thirty (30) calendar days of receipt of the written grievance or schedule a 
hearing or both. 

Step Three: 

If the grievance is not settled through Steps One and Two, either party shall have 
the right to submit the dispute to arbitration pursuant to the rules and regulations of the 
Public Employment Relations Commission. 

1. Unless the parties agree otherwise, no more than one (1) issue shall be 
presented to an arbitrator in any single case. 
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2. The fees and expenses of the arbitrator shall be borne equally by the parties. 
Any other expenses incurred by the parties, including but not limited to the 
presentation of witnesses, shall be borne by the party incurring same. 

3. The parties direct the arbitrator to decide, as a preliminary question, whether he 
has jurisdiction to hear and decide the matter in dispute. 

4. The arbitrator shall be bound by the provisions of this Agreement and the 
Constitution and Laws of New Jersey, and be restricted to the application of 
the facts presented to him involved in the grievance. The arbitrator shall not 
have the authority to add to , modify, detract from , or alter in any way the 
provisions of this Agreement or any amendment or supplement thereto. The 
decision of the arbitrator shall be final and binding, subject, however, to any 
applicable statutes and case law available to the parties. 

D. Upon prior notice to and authorization of the Township Committee, the designated 
Association representatives shall be permitted as members of the Grievance Committee 
to converse with employees and the Township on specific grievances in accordance with 
the grievance procedure set forth herein during work hours of employees, without loss of 
pay, provided the conduct of said business does not diminish the effectiveness of the 
Township of Franklin Police Department or require the recall of off-duty employees. 
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E. The time limits expressed herein shall be strictly adhered to. If any grievance has not 
been initiated within the time limits specified, then the grievance shall be deemed to 
have been abandoned. If any grievance is not processed to the next succeeding step 
in the grievance procedure within the time limits prescribed thereunder, then the 
disposition of the grievance at the last preceding step shall be deemed to be 
conclusive. If a decision is not rendered within the time limits prescribed for decision 
at any step in the grievance procedure, then the grievance shall be deemed to have 
been denied. Nothing herein shall prevent the parties from mutually agreeing to 
extend or contract the time limits for processing the grievance at any step in the 
grievance procedure. 

F. In the event the aggrieved elects to pursue remedies available through Civil Action, 
the grievance shall be cancelled and the matter withdrawn from this procedure. It is 
agreed between the parties that no arbitration hearing shall be held until after the 
expiration of at least thirty (30) calendar days after the decision rendered by the 
Township Committee on the grievance. In the event the grievant pursues his remedies 
through Civil Action, the arbitration hearing, if any, shaft be cancelled and the filing fees 
and expenses incurred thereby shall be paid by the grievant or the Association, whichever 
is responsible for the cost incurred. 
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ARTICLE III 


NON-DISCRIMINATION 

A. The Township and the Association agree that there shall be no discrimination 
against any Police Officer because of race, color, religion, sex, national origin, or 
political affiliation. 

B. The Township and the Association agree that all Police Officers covered under this 
Agreement have the right without fear of penalty or reprisal to form, join, and 
assist any employees organization or to refrain from any such activity. There shall 
be no discrimination by the Township or Association against any Officer because 
of the Officer's membership or non-membership or activity or non-activity in the 
Association. 
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ARTICLE IV 


MANAGEMENT RIGHTS 

A. The Township of Franklin hereby retains and reserves itself, without limitation, all 
powers, rights, authority, duties, and responsibilities conferred upon and vested in it 
prior to the signing of this Agreement by Laws and Constitution of New Jersey and of 
the United States, including, but without limiting the generality of the foregoing, the 
following rights: 

1. The executive management and administrative control of the Township 
Government and its properties, facilities, and activities of its employees by 
utilizing personnel, methods and means of the most appropriate and efficient 
manner possible as may from time to me be deemed by the Township. 

2. To make rules of procedure and conduct, to use improved methods and 
equipment, to determine work schedules and shifts, to decide the number of 
employees needed for any particular time. 

3. The right of management to make, maintain, and amend such reasonable rules and 
regulations as it may from time to time deem best for the purposes of maintaining 
order, safety, and/or the effective operation of the Department after advance 
notice thereof to the employees. 

4. To hire all employees, and subject to the provisions of law, to promote and 
transfer employees. 



5. To suspend, demote, discharge, or take any other appropriate disciplinary action 
against any employee for cause. 

B. The exercise of the foregoing powers, rights, authority, duties, or responsibilities of 
the Township, the adoption of policies, rules, regulations, and practices and the 
furtherance thereof, and the use of judgement and discretion in connection therewith, 
shall be limited only by the specific and express terms of this Agreement and then 
only to the extent such specific and express terms hereof are in conformance with the 
Constitution and Laws of New Jersey and of the United States, and ordinances of 
Franklin Township. 

C. Nothing contained herein shall be construed to deny or restrict the Township of its 
rights, responsibilities, and authority under R.S. 40 or any other national, state, 
county, or local laws or ordinances. 
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ARTICLE V 


HOLIDAYS 


A. The following holidays shall be recognized: 

New Year's Day 

Martin Luther King Birthday 

Presidential Birthday (3 rd Monday of February) 

Good Friday 
Easter Sunday 
Memorial Day 
July 4 
Labor Day 
Columbus Day 
Election Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 

B. During the term of this Agreement, all employees covered by the Agreement shall be 
compensated for the thirteen (13) holidays noted above at straight time with payment 
being made as follows: 

1. Six and one-half (6-1/2) days paid by the end of June 

2. Six and one-half (6-1/2) days paid by the end of November 

C. Officers who are not employed for the entire calendar year and/or who leave the 
employment of the Township in good standing will receive holiday payment on a 
prorated basis. 

D. Straight time shall be computed by division of the salary of the officer, excluding 
longevity, by 2080 hours. 



ARTICLE VI 


VACATIONS 


A. Annu al vacation leave with pay shall be earned at the following rate as 
determined as of January 1 of each year. For the purpose of this Article, one (1) 
day equals eight (8) hours, except when working 12-hour shifts. When working 
12-hour shifts, one (1) day equals 12 hours. 

1. A week means five (5) days. 

2. One (1) week with pay after first year, to be taken during second year. 

3. Two (2) weeks with pay after three (3) years. 

4. After five (5) years, one additional day paid for each year until a 
maximum of 30 days (i.e. six years service will be two weeks and 
one day). 

5. Vacations will be coordinated and approved by the Chief of Police. 

B. Vacation allowance must be taken during the current calendar year and reasonable 
efforts will be made to give the employee the time of his choosing unless the 
township determines that the vacation cannot be taken because of pressure of 
work as determined by the township and may be carried forward into the next 
succeeding year only, and will be scheduled by the Chief of Police to be taken in 
the next succeeding year. 

C. In the event an officer is required to work to cover scheduled vacation for another 
officer, the officer so working shall be paid at the rate of time and one half ( 1 Vi) 
times his regular straight time rate of pay. 

D. No hourly configuration will be employed without prior notice given to the 
township for their approval. 

E. If a vacation computes to a fraction of a day, the number of vacation days will 
round to the higher number of days. 
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ARTICLE VII 


SICK LEAVE 


A. Sick leave is hereby defined to mean absence from duty by a Police Officer because 
of illness, exposure to a contagious disease, attendance upon a member of the 
Officer's family who is seriously ill, requiring the care or attendance of said Officer. 

B. Any Police Officer who shall be absent from work for three (3) or more consecutive 
days due to illness, or for attendance of an immediate family member, shall be 
required to submit to acceptable medical evidence substantiating the illness. 

C. In case of sick leave due to exposure to contagious disease, a certificate from the 
family doctor shall be required. 

D. Sick leave shall accrue for regular full time Police Officers at a rate of one (1) day per 
month during the first fiscal year of employment and thereafter each January 1 
commencing the following calendar year, twelve (12) working days in each calendar 
year, twelve (12) working days in each calendar year of employment, which shall 
accumulate from year to year. 

E. If any Officer is absent from work for reasons that entitle him to sick leave, the Chief 
of Police or his designee, shall be notified as early as possible, but not later than two 
(2) hours prior to the start of the scheduled work shift from which the Officer will be 
absent, except in the case of an emergency. After receiving the aforementioned 
notification, the Officer will not be called that day regarding the nature of the illness. 

F. In addition to the foregoing provisions, the Township may require proof of illness of 
an employee on sick leave, whenever such requirement appears warranted under the 
circumstances. Abuse of sick leave shall be cause for disciplinary action. 

G. The Township may require an employee who has been absent because of personal 
illness, as a condition of his return to duty, to be examined, at the expense of the 
Township, by a physician chosen by the employee from a panel of physicians 
designated by the Township. Such examination shall, establish whether the employee 
is capable of performing his normal duties and that his return will not jeopardize the 
health of other employees. 
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ARTICLE VIII 


FUNERAL LEAVE 


A. In the event of a death in the Police Officer’s immediate family, the 
Officer will be granted time off without loss of pay, from the day of death up to 
and including the day of the funeral, but in no event to exceed (4) working days. 


B. The term "immediate family" shall include only father, mother, 
mother-in-law, father-in -law, grandparents, sister, brother, spouse, child and 
foster child of and "employee" and relatives residing in his household. 


Q. i 
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ARTICLE IX 


INJURY LEAVE 


A. Employees covered under this Agreement will be paid their regular straight time rate 
of pay for a period not in excess of fifty-two (52) weeks during the course of their 
employment with the Township for a disability resulting in injury or illness arising 
from and in the course of employment with the Township. 

B. Any amount of salary or wages paid or payable to Police Officers because of leave 
granted pursuant to Sections A above shall be reduced by the amount of the workers 
compensation award under Chapter 15 of Title j> 4 ol the Revised Statutes made for 
disability because of the same injury or illness requiring such leave. It is the intention 
of the Township to supplement any temporary disability payments made under 
workers compensation to Officers so that said Officers received their regular straight 
time pay with temporary disability payments being paid over by the employee to the 
Township. Upon cessation of payment of temporary disability by the carrier to the 
Officer, the Township supplemental payments will also cease and the Officer will be 
expected to return to work. 
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ARTICLE XI 


SALARY GUIDE 


A. The following Salary Guide shall be established as of January 1, 2000 and continuing 
through December 31,2001. These amounts are established as the base salary for the 
corresponding rank with a 2.5% increase in the years 2000 and 2001. 



1999 

BASE 

SALARY 

2000 

2001 

Sergeant 

$48,611.00 

$49,826.00 

$51,072.00 

Patrolman 1 st 

$46,542.00 

$47,706.00 

$48,898.00 

Patrolman 2 nd 

$41,300.00 

$42,333.00 

$43,391.00 

Patrolman 3 rd 

$36,200.00 

$37,105.00 

$38,033.00 

Patrolman 4 th 

$31,028.00 

$31,804.00 

$32,599.00 

Probationary 

$24,823.00 

$25,444.00 

$26,080.00 


B. Probationary Patrolman will achieve the position of Patrolman 4 th Class upon the 
completion of his or her probation. Additional steps and salary increases will be 
achieved on the officer's successive anniversary dates. 

C. In addition to the preceding compensation, all eligible employees will receive 
longevity pay as set forth in Article XIII of this Agreement. 



ARTICLE XII 


HOURS AND OVERTIME 


A. The work schedule will be established by the Chief of Police pursuant to N.J.S. 
40A:14-118 and Franklin Township Ordinance 28-39 as approved by governing 
body. 

B. Employees agree to report for duty fifteen (15) minutes prior to the start of their 
scheduled shift and shall be permitted to leave fifteen (15) minutes before the end of 
their tour of duty; provided that all necessary information has been disseminated to 
the relieving Officer who shall be on duty. 

C. Overtime shall consist of all hours worked in excess of one hundred seventy-three 
(173) hours on average during each monthly cycle. In addition, any work in excess of 
the regularly scheduled work day or when an employee is required to continue to 
work beyond the end of his normal shift will be considered overtime. 

D. All employees covered by this Agreement shall be paid one and one half (1-1/2) times 
their straight hourly rate of pay for all overtime as defined in Section B above. 

E. If an employee is recalled to duty, he shall receive a minimum guarantee of two (2) 
hours compensation at the overtime rate, provided said recall duty is not contiguous 
with the employee's normal shift. The Township shall have the right to retain the 
employee on duty for the minimum time period. 

F. If an employee is called in to work a regular shift on his regular day off, the 
employee, at the discretion of the Chief, will receive monetary compensation, or 
another day off for the time worked. 

G. The employees agree to continue the waiver for overtime compensation for 
additional hours worked as generated by the current schedule providing for three 
consecutive 12.hr shifts worked and three consecutive 12hr shifts off or any agreed 
upon configuration of a 12hr shift that provides 24hr coverage to the township, with 
essentially the same hours worked. If a change in the 12hr schedule becomes 
necessary, the parties will meet to discuss the needed changes. Unless the changes are 
exigent, notice will be given 30 days in advance by the requesting party. The waiver 
only applies to the extra hours generated by this schedule and all overtime described 
in the preceding paragraphs will be compensated in the prescribed manner. 
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H. If an employee must appear in Court on his day off, said employee shall receive a 
minimum of two (2) hours compensation at his overtime rate. 

I. Overtime work shall be distributed as equitably as possible based upon a 
determination of the Chief concerning any training or skills which may be required in 
determining which employee shall be assigned overtime. All employees may be 
required to work a reasonable amount of overtime. 

J. Both overtime pay and compensatory time will be given at the rate of one and one 
half (1 1/2) times the hourly rate as computed by Sub Section J. 

K. Employees who work overtime that has been approved in advance by the Chief, or his 
designee, may request either pay or compensatory time for such overtime work. The 
Chief at his sole discretion will determine whether the payment will be monetary or 
compensatory time. Scheduling of compensatory time off is subject to the approval 
of the Chief. The Chief will not refuse an employee's reasonable request. 

L. Overtime pay will be computed by dividing the employees yearly salary including 
longevity by 2080, excluding holiday pay which will be computed pursuant to Article 
V. 


P 2 . 



ARTICLE XIII 


LONGEVITY 


A. In addition to the salary noted in Article XI, longevity pay will be paid during 
the term of this Agreement as determined by the employment anniversary 
date: 


YEARS OF SERVICE 


LONGEVITY % 


5 Years 
10 Years 
15 Years 
20 Years 
25 Years 


$250.00 

$500.00 

$750.00 

$1000.00 

$1250.00 


B. The longevity payment will be divided equally and paid in the employees bi¬ 
weekly paycheck. 

C. The longevity payment added to the base salary will be used to compute the 
employees’ hourly and overtime rate, excluding holiday pay which will be 
computed pursuant to Article V. 


&--L 
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ARTICLE XIII 


LONG E VITY 


A. In addition to the salary noted in Article XI, longevity pay will be paid during 

the term of this Agreement as determined by the employment anniversary 
date: 


YEARS OF SERVICE LONGEVITY % 

$250.00 
$500.00 
$750.00 
$ 1000.00 
$1250.00 

B. The longevity payment will be divided equally and paid in the employees bi¬ 
weekly pay check. 

C. The longevity payment added to the base salary will be used to compute the 
employees hourly and overtime rate, excluding holiday pay which will be 
computed pursuant to Article V. 


5 Years 
10 Years 
15 Years 
20 Years 
25 Years 



ARTICLE XV 


GUN ALLOWANCE 


A. The Township will furnish a service weapon and an off-duty weapon and current 
ammunition for each weapon 

B. The Township will furnish ammunition for the purpose of a Police Officer qualifying 
twice annually with his service weapon and off duty-weapon. 

C. The Township will furnish fresh duty ammunition as approved by the Chief to each 
officer upon completion of each semi-annual firearms qualification. 
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ARTICLE XVI 


HOSPITALIZATION INSURANCE 

A. The Township shall continue to provide enrollment in hospitalization and medical 
insurance. The Township will reimburse each employee for the one hundred dollar 
($100.00) deductible. 

B. Retired employees may, if permitted by carrier, continue to be covered under 
hospitalization and medical insurance provided such employee makes payment 
directly to the insurance agent for coverage for himself and dependents. 

C. The Township may, at its option, change insurance carriers or plans or self-insure so 
long as in the aggregate substantially similar benefits are provided. 



ARTICLE XTVTI 


SHIFTS 

A. The Ciller of Police sliall have tiie right to make 
changes in the starting and stopping time of the daily work 
schedule in cases of emergencies. Any such temporary scheculrng 
changes shall be for the efficient operation of the department 

and only during the extent of the emergency. 

. v«-h =>1 i ■?nc"i lids any unusual 

B. “Emergenc/" as usee aerem shai._ -nc-uue y 

,v, v myn-v c’ -rcumstancas ar situation including 
conditions caused oy <niy <-- v - UiUJ 

- )-Vsc ^ni-ru Department or force 
shortages in the personnel or the -oi.c- ue - 

/, . i c-irfr an ~i nation positions which are 

caused hy vacancies (table d ara* - ac-. 

unfilled) sickness or injury, or by the taking or accrued 

vacation or sick leave or bath, whereby the safety of the pupxic 

, _ _ i v,-a deterained bv the Cheer o 

is endangered or imperiled as sn~lx be cecarm- 

Police, 

C. The limits and standards to oe onsenea ^ ae 
such "emergency" include: (1) incidents caused by the employer 

shall be unintentional and of an accidental nature, ( 

-j --4 on v/bi-cii tfnnrea.t eiis '-be- h.ea.l*-ii, 

emergency Hiist: mvalve 3 . s^uti - 

f emergency must be of 

safety ana welfsrre of tiie pixbl-u f 

limited time duration,- and (4) any violation or suspension of 
contractual agreements must be lifted only to the duration of 

tiie ^emergency * ... 

D. Temporary personnel reduction due to economic reasons 

. shall not be construed to constitute an emergency. 





P TVif» PR A shall be notified prior to the implementation of any permanent 
' ^ !«Of duty, and shall have the right to discuss any permanent 

Sr S co^wil thirty (3 P 0) days hem the date of 

Settee of tire proposed changes or by the date of the regular ly 
scheduled Township Committee meeting next following notice of th 

right to implement any such proposed changes m the tours. 



ARTICLE XVIII 


PERSONAL DAYS 


A. All full-time employees shall be entitled to three (3) personal days per year on a 
prorated basis depending on the amount of time the employee has worked during the 
year. New employees shall be entitled to personal leave as follows: 

After four (4) months: One (1) day 

After eight (8) months: One (1) day 

After one (1) year: One (1) day 

B. Unused personal days will be credited towards accumulated vacation time. 

C. An employee may utilize a personal day without reason or explanation provided that: 

1. The employee has given the Chief of Police at least forty-eight (48) hours 
notice of intent to utilize a personal day, except in case of emergency; and 

2. No more than one (1) employee shall be granted the same day as a personal 
day. 
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ARTICLE XIX 


SUPPLEMENTARY EMPLOYMENT 


A. Supplementary Employment shall be any outside employment undertaken by any 
employee covered under this Agreement that does not interfere with the employees 
performance of sworn duty, or the logistical operation and scheduling of the Police 
Department, and as approved by the Chief of Police. 

B. Any supplementary employment under "color of authority" i.e., road construction 
traffic duty, large social gatherings, etc., within the confines of Franklin Township, 
shall be compensated at a rate of forty dollars ($40.00) per hour. The contractor will 
pay this rate to the Township Financial Official. The Township shall retain four 
dollars ($4.00) of the forty dollar ($40.00) rate and pay the employee thirty-six 
dollars ($36.00) for the hours worked and provide the officer engaged in such duty a 
patrol vehicle and other equipment that may be required to insure the safe operation 
of the detail. Said vehicles and equipment to be provided upon the availability and 
approved of the Chief of Police. 

C. Any employee covered under this Agreement who engages in supplementary 
employment outside the confines of Franklin Township which meets the requirements 
of paragraph "A" of this Article, shall not be supplied with Township equipment other 
then the items of identification required by law, and shall not be covered by any 
benefits enjoyed while engaged in the performance of his regular Township 
employment. Compensation for such outside employment shall be paid directly to 
the employee by the contractor at the prevailing rate. 
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, j__i.^ pc criven to the Department 

The wide ranging powers and duties gxxen 

. them in all manners or contracts and 
and its members involve them m . 

n r n f these contracts may come 
re Xatianships with the public. Out or tnes 

h , p ac tions of the members of the rorce. 
ernes tions concerning the 

. investigation by superior officers. 

These ones tions may regu— 

are conducted, m 
„ x.v,-t- hhese mves tigatiom. ^ 

In an effort to ensure th-t these 

a manner whxch is conducive to good order and discipline, the 

following rules are hereby adoptee: 

.. n i an emoloyee shall be at a 
' A . The interrogation ox an emp * 

. - . 1t _ preferably when the employee is on duty, 

reasonable hour/ P-“- ei: , , 

_ hall be informed of the nature or 

B. The employee shall 

inte-— ogation commences, including tne 
investigation berore <my mte 9 

name of the complainant. ^ Time 

. x^U be reasonable m ieng^. 

C The cruestioning snail 

. . . e meals, telephone 
shall he pro-tided for personal necessitxes. » 

calls, and rest periods as are necessary. 

Aumiovee may/, at tne 

D. The complete interrogation c the emp- y ^ 

■ - the Chief be mechanically recorded and copies of tap 

option or the Chxer, B be 

. 3 ^ r-ecorded, conies of tapes 

shall be provided ana 

provided to the P.B.A- - — 

■ ,. E . The employee shall not be threatened with .transre , 

dismissal or other disciplinary punishment. 
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, , ^, rcxT -y- staae of tiie proceedings tiie 

F. In all cases and at every -tag 

. „ • i..r fcrr tiie emnloyee, if lie so 

Department stall afford an opportunity tor t 

requests, to consult witt counsel and/or tis P.B.A. 

representative (s) before being questioned concerning any 

violation or complaint of any tape, which may result rn any 

disciplinary action being taken against said employee. ^ 

G. This Article shall not preclude a supervisor's rxgnt to 

question subordinates relative to their daily actxvit.es. _ 
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p . A . REP P E fi ENTATTV S 

A. Accredited, representatives or the P.B.A. vmo are - 
Officers may eater Tcwnsbip facilities or premises at reasonable ' 
hours for the purpose of observing work conoiaons 

constituents or assisting i* the ad-justnent of grievances. 

V, representative enter the Township 

the P.B.A. decides to have its 

• - it- will recniest such permission from the 

facilities or premises, it will 

Chief of Police, or his designee. 

■ b-i-nt* off without loss Of 

3, The Township agrees to gran 

. /£1 davs, to the P.B.A. State 

regular pay, not to exceed su _ . 

, „ r a State Convention, proviaea 

Delegate to attend the annual P.B.- . 

, • qneci'ryina the dates of the 
two (2) weeks written notiC- specif ■ - 

of Police by the Association. 

convention is given to tne Ch _ 

. . attending the convention an 

The time off shall cover actua 

~~. - . , ^ om it. The Officer shall provide 

reasonable travel time to and 

the convention and not use Town^h-p 
his own transportation to the 

vehicles without prior authorization. 



ARTICLE X SII 

arC.SSS TO PERSON^ 1 ' 1 FOLDERS 

a . employe shall have the right, at lease annually at 

time or his written evaluation and also following the placing 
o£ any document in his personnel folder on 24 hour written notice 

- ■ 4 - • his or her personnel folder, axid to 

to the Townsmp, to inspect has 

, . . „ aTlv evaluation of his 

examine any criticism, commendation, 

or anv a the- document which has been placea m 
work; perrormance or any ocue. ^ 

r that folder. 

, - - the right to respond 

s 2 The employee shall a~-SG h 

within ten (10) days in writing to any negative statements 

contained therein, and such response shall he placed in the 

emoloyee's folder and shall become part of this permanent worh 


/ 


record. 





ARTTC1.E XZIZi 

TP-ArtmrG Aim edu cation 

A. Mandatory Training; 

1. Hie Mavor and Committee may rrom time to time, 
establish, a schedule of mandatory training and education courses 
Accompanying said schedule, the Mayor and Committee snail 
oromulgate guidei.an.es ror costs incurred ^.or tara_ ' g 

2 , The designated rank officers must successfully ' 

complete any and all mandatory courses- 
3 - PllVS2.C5»l FltH£5S 

All emoloyees are expected to be am good physical 
condition in order to perform their duties properly. 
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ARTICIiE._jgSS 


PRTTTTTtTG OF AGREEME NT 

. t-ri-i A-dTSSHSiit in sufficient 

The Township shall reproduce 

, „_„ r y,- nrovided with a copy and - 

quantity sc that every employee may be prove 

so that there may be sufficient copies in reserve tor any 

employee hired during the term of this Agreement. This 

, 1 ^ ^ pc^orEtolisiied. witiiin thi — t,/ 

reproduction and distribution shall ' 

(3 0) days of the signing of this Agreement. 



£yO 
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ARTICLE XgV 


MISCSLLANEO gS 

A . ^ fiction nf Leave Bal aam. Each employee shall be. 

provided with annual leave balances on a quarterly basis. 

B. M-i leave Allowance . In the event an employee is 

i v^iiidL & foxr cixvy’ -‘-iDXXSixiGSS 
required and directed to use a personal vehicle 

, „ l. Vi^ ^hall be compensated 

or activity related to his employment, he shall 

for such use at the rate of $-3° P er mile * 

4 « n -t •» * 

C. T Bulletin. Boards . The P.B.A. shall have the exclusive 
use' of a bulletin board at Police Headquarters for the posting of 

notices of interest to P.B.A. members. 

_ M , 1Uarv leave shall be provided in 

D. Military Leave . Krlrtary x 

accordance with the applicable law. 

E . outside Employment . It is understood that full 

employees will consider their positions with the Township,as 

• • >-i Any outside employment is subject to approval 

their primary ]od. Any outsiae emyi ^ 

. ^fprfsre with an employees'' 

in advance by . the Chief and must not rnterf 

efficiency in his position with the Township. 
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(Z. 

Up 



ARTTCT.E XXVI 
gEP ARAB ILXTY ARP SAj TSgGS 

A. If any provision of tills Agreement or any application 
of this Agreement to any employee or group of employees is held 
invalid by operations of law or by a Court or other tribunal of 
competent jurisdiction, such provision shall be inoperative but 
all other provisions shall not be affected thereby and shall 

continue in full force and effect. 

B. If any such provision is declared invalid by operation 

of law, parties to this Agreement will forthright entertain 

renegotiations on the invalid provisions. 
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rrrr.T 3 AP<^MNED 

A «*, igrE ement represents and incorporates the complete 

^d £ inal nnder 3 tanding and settlement * th. ^ ' 

“\ A n-avp n «g- ^TL tlilhl S'tXt)"]] 6Ct O £ 

bar cainahle issues which were or cou_d 

- r.. n ^ s \q r oem.eut, neither party 

negotiations - During the terns ox tnxs Agr _ 

will be required to negotiate with respect to any su 

^ whether or not cohered hy this ^ • 

t 1-4 ^-n nr either or boch ox v_ne 
Witnin the knowledge or contemplation - - 

parties at the time the, negotiated or signed this ^ 

, -r -i ed in whole oir xix 

B This Agreement shall not a 

- instrument in writing only 

part by the parties except ny an xnstrumen 

executed by both parties - 




ARTICLE XXVIII 


DURATION OF AGREEMENT 


A. This Agreement shall be in full force and effect as of January 1. 2000, and shall 
remain in effect to and including December 31, 2001, without any reopening date. 
This Agreement shall continue in full force and effect from year to year thereafter, 
unless one party or the other gives notice, in writing, at least ninety (90) days prior to 
the expiration date of this Agreement of a desire to change, modify, or terminate this 
Agreement. 

B. The economic terms of this Agreement, including salaries, benefits, increases and 
fringe benefit changes shall apply effective January 1, 2000 for all Police Department 
employees on Township's payroll as of the date of the signing of this Agreement. 

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at 
Franklin Township, New Jersey this f'J day of 2000. 


P.B.A. #188 


FRANKLIN TOWNSHIP 



ATTEST: 


ATTEST 

/LXjX 



